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                                         CITY OF ELY                     

                            501 Mill Street Ely, Nevada 89301 
                                                      City Hall (775) 289-2430 - Fax (775) 289-1463                                                   

ELY CITY COUNCIL  

REGULAR MEETING   

 
PLEASE NOTE: THE COUNCIL MEMBERS MAY ADDRESS AGENDA ITEMS OUT OF SEQUENCE, COMBINE TWO OR 

MORE AGENDA ITEMS FOR CONSIDERATION, REMOVE AN ITEM OR DELAY DISCUSSION AT ANY TIME TO 

ACCOMMODATE PERSONS APPEARING BEFORE THE COUNCIL OR TO AID IN THE EFFICIENCY AND EFFECTIVENESS 

OF THE MEETINGS. 

 

February 14, 2019  5:00 p.m. – Ely Volunteer Fire Hall - 499 Mill Street-Ely, Nevada. 

 

1. OPENING ACTIVITIES: 
          MEETING CALLED TO ORDER 

                           PLEDGE OF ALLEGIANCE 

          INVOCATION 

          ROLL CALL 

2. PUBLIC COMMENT: Comments not exceeding three (3) minutes in length will be accepted from the 

general public in attendance.  If any are made, there may be discussion upon those comments.  No vote, 

decision, or action may be taken upon matters raised under this item until it is formally placed on the 

agenda. Comments during Discussion Items will not be accepted from the General public.  “Section 

7.05 of the Nevada Open Meeting Law Manual indicates that the Public Body may prohibit comment if 

the content of the comments is a topic that is not relevant to or within the authority of the Public Body or 

if the content of the comments is willfully disruptive of the meeting by being irrelevant, repetitious, 

slanderous, offensive, inflammatory, irrational or amounting to personal attacks or interfering with the 

rights of other speakers”. 

 

3.  Mayor – Discussion/For Possible Action – Approval of Agenda, including removal of agenda 

items. 

 

4. CITY DEPARTMENT REPORTS 

 FIRE CHIEF  

 POLICE CHIEF 

 MUNICIPAL COURT JUDGE 

 DEPUTY CITY CLERK 

 Election 2019 

 New Business January 2019 

 CITY ATTORNEY 
 Animal Control January 2019 Report 

 Liens Report 

 CITY PARKS/CEMETERY/RECYCLING LEADMAN 
 Water/Sewer January 2019 Report 

 WWTP January 2019 Report 

 Landfill January 2019 Report 

 Street Dept. January 2019 Report 

 CITY ENGINEER 

 CITY BUILDING OFFICIAL 

https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6ZTFkNzA0OWM5NjlmYmEw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MTdkNDE4ZWExYWE0YjNjNw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6M2M2N2EyMjc2MmFjODc1OQ
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NzMzMDM5NDJkNGFkMTBhMA
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MjYyMWIzMTJkYTM1N2U1Ng
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MTM4OGIwZmU5YjlkMGVmNw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MzE5ZDA4YTYzYTY2OTgy
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MzA3NzkzMjJmYmQxMWQyZQ
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MTkxMzQ4OTNhNzg5MGFmMQ
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NzAwNjllMzFlMDU3YmZk
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NmY2YTQ5MWY3OGUzYjExMA
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NDYyMWFiZDc3MzdhMTg4Ng
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5. NNRY FOUNDATION REPORT 

 

6.  REPORTS 

 CITY COUNCIL 

 MAYOR  

7.  THE CITY COUNCIL WILL RECESS THE REGULAR CITY COUNCIL MEETING FOR A 

PUBLIC HEARING AT 5:30 P.M. ON THE FOLLOWING TOPICS. 

 

1. Council Members – City Engineer Almberg – City Street Leadman Russell Merritt – 

Public Hearing – Discussion Only – Pursuant to NRS 365.550 (8) (a) and (b), Approval 

of Certification of Roads within the City of Ely.  
 

2. Commission Members – City Building Official Christiansen – Discussion Only – 

Approval of Second Reading of Ordinance 708, Bill No. 2019-01, An Ordinance 

amending Title 12, Chapter 5 regulating zoning of mobile home districts within the City 

of Ely.     
 

8.  DISCUSSION/POSSIBLE ACTION ITEMS PERTAINING TO THE PUBLIC HEARING. 

 

1. Council Members – City Engineer Almberg – City Street Leadman Russell Merritt – 

Public Hearing – Discussion/For Possible Action – Pursuant to NRS 365.550 (8) (a) and 

(b), Approval of Certification of Roads within the City of Ely.  
 

2. Commission Members – City Building Official Christiansen – Discussion/ For Possible 

Action – Approval of Second Reading of Ordinance 708, Bill No. 2019-01, An 

Ordinance amending Title 12, Chapter 5 regulating zoning of mobile home districts 

within the City of Ely.     

 
 

9.  ITEMS FOR DISCUSSION/POSSIBLE ACTION OF THE ELY CITY COUNCIL AS 

RECOMMENDED BY THE ANIMAL CONTROL ADVISORY BOARD. 

 

1. Board Members – Councilwoman Gardner – Discussion/For Possible Action – Approval 

to allow Animal Control Officer to obtain bids for a cover – materials only - over the 

open air kennels, to be presented to the Animal Control Advisory Board March 13, 2019 

for recommendation and selection by the Ely City Council March 14, 2019. 

2. Board Members – City Animal Control Officer Hayes – Discussion/For Possible Action –

Approval for the City of Ely Animal Control facility to participate in Maddie’s Pet 

Adoption Days, a two day adoption event for Nevada-based animal groups, June 14-15, 

2019; all adoption fees must be waived and $300.00 will be given to City of Ely Animal 

Control for every adoption of a dog/cat, to offset adoption costs and other Animal 

Control needs.  

3. Chairwoman Roberts-McMurray – Discussion/For Possible Action – Approval of 

Trap/Neuter/Release program for the City of Ely Animal Control.  

 

https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MjhkODg0Yjg1MTVhOGJmNw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MzAxMzBlOWUwZDIzMTdhMw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MjhkODg0Yjg1MTVhOGJmNw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MzAxMzBlOWUwZDIzMTdhMw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MzAxMzBlOWUwZDIzMTdhMw
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10.   ITEMS FOR DISCUSSION/POSSIBLE ACTION OF THE ELY CITY COUNCIL AS 

RECOMMENDED BY THE MUNICIPAL UTILITIES BOARD. 

 

1. Board Members – City Waste Water Treatment Plant Leadman Ashby – Discussion/For 

Possible Action – Approval to send purchase order for approximately $6,720.00 to 

Andritz Separation, Inc. for Centrifuge control system troubleshooting, to be expensed 

from Treatment Plant Maintenance & Repairs Account 52-76-500.  

 

2. Board Members – City Landfill Leadman Lawrence – Discussion/For Possible Action –

Approval to re-appropriate $15,000.00 from Landfill Capital Improvement Projects 

Account 54-75-600 to Landfill Capital Outlay Account 54-70-600 in order to purchase a 

826G Compactor, in the amount of $235,000.00 + shipping. 

 

3. Board Members – City Landfill Leadman Lawrence – Discussion/For Possible Action –

Approval to re-appropriate $35,000.00 from Landfill Services & Supplies Account 54-

70-300 to Landfill Maintenance & Repairs Account 54-70-450. 

 

4. Board Members – City Attorney Odgers – Discussion/For Possible Action – Approval to 

begin the Request for Proposal process for engineering services beginning in Fiscal Year 

2020 OR recommendation of approval for the city attorney and one member of the City 

Council to negotiate a renewal contract with Basin Engineering Corporation.  

 

5. Board Members – Councilman Carson – Discussion/For Possible Action – Approval of 

Municipal Utilities Board’s recommendations for the content of the Ely Municipal Water 

Department Water Conservation Plan, which must be prepared and submitted pursuant to 

NRS 540.121-540.151.  

 
11.  ITEMS FOR DISCUSSION/POSSIBLE ACTION ONLY OF THE ELY CITY COUNCIL. 
A.  CONSENT AGENDA (These items may be approved in one motion by the Council as its first action of business under For 

Discussion/Possible Action items.) Approval of the Consent Agenda approves each of these items. Council Members may remove any item from 
the Consent Agenda by notifying the Mayor or Mayor pro tem. 

MOTION: Move to approve the Consent Agenda item 11A-1 Minutes and 11A-2 Bills.   

Moved by: _______________ Second by: _______________   Vote: _________________ 

1. Discussion/For Possible Action –Minutes.  

 January 10, 2019 
2. Discussion/For Possible Action –Bills.  

 February 8, 2019 
 

B.   NEW BUSINESS 

 

1. Councilman Carson – Discussion/For Possible Action – Approval of Memorandum of 

Understanding between the City of Ely and Operating Engineers Local 3, the recognized 

exclusive bargaining agent for the City Fire Department Bargaining Unit, regarding a 

1.5% increase in wages less 1% for the PERS increase due to a 2% overall increase in 

PERS; Fire employees are responsible for 1% of the PERS increase, resulting in a net 

increase of .5% to the employees.  

https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NzcxMzkzOWU2OGE5YzIxMQ
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NzcxMzkzOWU2OGE5YzIxMQ
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MmJlNDk1NmY4YzI5ODQxOA
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NTJlMzUzZDU4YmNmM2Y5Mg
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NDUxOTFiYmNlNTc0YmE3NA
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6M2U5M2YwODI1YTljZGM0
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MzYwOTBjYzUxMjZjZGI4Mg
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6M2Y0MTQ3MGZlMDFmZjE0YQ
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2. Councilman Hanson – Discussion/For Possible Action – Approval of Memorandum of 

Understanding between the City of Ely and Operating Engineers Local 3, the recognized 

exclusive bargaining agent for the City Main Bargaining Unit, regarding a 1.25%  

increase in wages, less a .625% for the PERS increase due to 1.25% overall increase in 

PERS; regular employees are responsible for .625% of the PERS increase, resulting in a 

net increase of .5% to the employees.  

3. Mayor Van Camp – Discussion/For Possible Action – Per City policy, absorbing the 

unrepresented employees’ portion of the increase in PERS contributions of .625% for all 

non-bargaining unit employees and elected officials who do not qualify for Police/Fire 

Contributions and absorbing the 1.0% increase in PERS contributions for the Fire Chief.  

4. Council Members – City Fire Chief Rivera – Discussion/For Possible Action – Approval 

of agreement between ESO Solutions, Inc. and the City of Ely Fire Department for a 

subscription to Saas Software for the provision of Fire and EMS Services.  

5. Councilman Hanson – Discussion/For Possible Action – Approval of First Reading of 

Ordinance 719, Bill No. 2019-02, An Ordinance amending Title 1, Chapter 6 adding a 

new section identified as 1-6-6 titled Requirement to be a Resident of White Pine County 

within six (6) calendar months of being hired as an employee of the City and excluding 

the requirement for current employees.  

6. Mayor Van Camp – Discussion/For Possible Action –Approval of support letter from Ely 

City Council for the City’s BLM Green Up grant application.  

 

7. Mayor Van Camp – Discussion/For Possible Action – Approval to place Deputy City 

Clerk Jennifer Lee on the signature cards for the City’s accounts at First National Bank 

of Ely. 

 

8. Council Members – Deputy City Clerk Lee – Discussion/For Possible Action – Pursuant 

to NRS 350.089, acknowledgement of Nevada Department of Taxation written approval 

of City of Ely’s $150,000.00 inter-fund loan from Landfill Fund to City Attorney 

Services and Supplies.  
 

12. PUBLIC COMMENT: Comments not exceeding three (3) minutes in length will be accepted from 

the general public in attendance.  If any are made, there may be discussion upon those comments.  No 

vote, decision, or action may be taken upon matters raised under this item until it is formally placed on 

the agenda. “Section 7.05, of the Nevada Open Meeting Law Manual indicates that the Public Body may 

prohibit comment if the content of the comments is a topic that is not relevant to or within the authority of 

the Public Body or if the content of the comments is willfully disruptive of the meeting by being 

irrelevant, repetitious, slanderous, offensive, inflammatory, irrational or amounting to personal attacks or 

interfering with the rights of other speakers”. 

 
 

https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6MTMwOTY5MWE5MDY1YWRi
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NzgyYzg0MzM3YjUxOGZiNw
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6NDY0ODg3NDMzNzU0YTZiNQ
https://docs.google.com/a/elycity.com/viewer?a=v&pid=sites&srcid=ZWx5Y2l0eS5jb218Y2l0eS1vZi1lbHl8Z3g6M2UzOGEzODFmMGFmYTAxZA
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13.  ADJOURNMENT: THE MEETING MAY BE ADJOURNED BY APPROPRIATE MOTION 

OF THE CITY COUNCIL.  
* Open session – Action/Discussion – Personnel** 
 

The meeting may be closed by appropriate motion for the purpose of discussion on any matter allowed under N.R.S. 241.031 and 241.033, (1) 

nothing contained in this chapter prevents a public body from holding a closed meeting to consider the character, alleged misconduct, 
professional competence or physical or mental health of a person/employee.  (2) A public body may close a meeting upon a motion, which 

specifies the nature of the business to be considered.  (3) This chapter does not:  (a) Apply to judicial proceedings.  (b) Prevent the removal of any 

person who willfully disrupts a meeting to the extent that its orderly conduct is made impractical.  (c) Prevent the exclusion of witnesses from a 
public or private meeting during the examination of another witness.  (d) Require that any meeting be closed to the public.  (e) Permit a closed 

meeting for the discussion of the appointment of any person to public office or as a member of a public body.  (4) The exception provided by this 

section, and electronic communication, must not be used to circumvent the spirit or letter of this chapter in order to discuss or act upon a matter 
over which the public body has supervision, control, jurisdiction or advisory powers. 

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the USDA, its 

Agencies, offices and employees, and institutions participating in or administering USDA programs are prohibited from discriminating based on 
race, color, national origin, religion, sex, gender identity (including gender expression), sexual orientation, disability, age, marital status, 

family/parental status, income derived from a public assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in 

any program or activity conducted or funded by USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by 

program or incident.  Persons with disabilities who require alternative means of communication for program information (e.g., Braille, large print, 

audiotape, American Sign Language, etc.) should contact the responsible Agency or USDA’s TARGET Center at (202) 720-2600 (voice and 

TTY) or contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program information may be made available in 
languages other than English.  To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form, AD-

3027, found online at http://www.ascr.usda.gov/complaintfilingcust.html and at any USDA office or write a letter addressed to USDA and 

provide in the letter all of the information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your 
completed form or letter to USDA by: Mail: U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights, 1400 

Independence Avenue, SW, Washington, D.C. 20250-9410;  Fax: (202) 690-7442; or  Email:  program.intake@usda.gov .  
 
For access to the public packet, contact the Deputy City Clerk at 501 Mill Street, Ely, Nevada 89301 or call (775) 289-2430; all 

packet material is posted in the agenda’s hyperlinks or under “Minutes” /”Other”  on the City’s website at 

http://www.elycity.com/   

 

I, Jennifer Lee, Deputy City Clerk, did cause to be posted on January 8, 2019 at 8:00 a.m. five (5) notices of the 

Ely City Council Agenda in said City of Ely to wit:  Posted at the doors or bulletin boards of City Hall located at 

501 Mill Street, White Pine County Library located at 950 Campton Street, White Pine County Courthouse located 

at 801 Clark Street, the U.S. Post Office located at 2600 Bristlecone Avenue and the White Pine County Sheriff’s 

Office located at 1785 Great Basin Boulevard. The meeting notice is also posted on the City of Ely’s website at 

http://www.elycity.com and the State of Nevada Public Notices website at http://notice.nv.gov.  

_________________________________ 

http://www.ascr.usda.gov/complaintfilingcust.html
mailto:program.intake@usda.gov
http://www.elycity.com/
http://www.elycity.com/
http://notice.nv.gov/
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MEMORANDUM OF UNDERSTANDING 

 

THIS AGREEMENT, made and entered into this ____ day of ________, 2019, pursuant 

to NRS 288.150(2)(w) by and between the City of Ely, a municipality incorporated in the County 

of White Pine, State of Nevada, by and through the Mayor and City Council, hereinafter referred 

to as “the City” and Operating Engineers, Local 3, the recognized the “Union” as the exclusive 

bargaining Agent excluding the directors, probationary employees, supervisors, and department 

heads, but to include all regular employees employed by the City of Ely, not represented by 

another Unit, as certified under the provisions of Nevada Revised Statutes, Chapter 288. 

WITNESSETH: 

 WHEREAS, the City and the Union have, pursuant to Article A to the Collective 

Bargaining Agreement entered into by the parties effective July 1, 2018, negotiated a 1.25% 

increase in wages effective July 1, 2019; and  

 WHEREAS, pursuant to Article A to the aforementioned Collective Bargaining 

Agreement, the City and the Union must reduce their agreement into a Memorandum of 

Understanding; and 

 WHEREAS, the City of Ely pays both the employer and employee contributions to the 

Public Employees Retirement System pursuant to NRS 286; and  

 WHEREAS, the City was notified by the state of Nevada Public Employees Retirement 

System that they are increasing the contribution for regular employees by one and one quarter 

percent (1.25%) effective July 1, 2019 based upon actuarial calculations; and  

 WHEREAS, pursuant to NRS 286.421 each employee is responsible for .625% of the 

increase in the PERS contribution; and  
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 WHEREAS, in order for each employee not to lose .625% of their gross wages and to 

provide the employees with some increase in wages, the City and the Union agree that a one and 

one-quarter percent (1.25%) increase in wages will result in the employees receiving a one-half 

percent increase in wages; and 

 WHEREAS, as the City already pays both the City and the Employee’s portion of PERS, 

contributions, this will result in an overall increase in pay and benefits of one and three-quarters 

percent (1.75%);  

 NOW THEREFORE, in consideration of the aforementioned increase, the Parties agree 

as follows: 

Exhibit A to the Collective Bargaining Agreement effective July 1, 2018 to June 30, 2020 

shall reflect a one-half of one percent increase in wages.  Attached hereto and incorporated by 

reference is the new pay scale effective July 1, 2019.   

Entered into this ______ day of ____________________, 2019 by: 

City of Ely Fire Department    OPERATING ENGINEERS LOCAL UNION 

      No. 3 of the IUOE, AFL-CIO 
 

____________________________  _______________________________ 

Jennifer Lee, Acting City Administrator  Russ Burns, Business Manager 

 

____________________________  _______________________________ 

Melody Van Camp, Mayor  Jim Sullivan, Rec.-Corres. Secretary 

 

____________________________  _______________________________ 

Marion Hansen, Mayor Pro Tem  Tim Neep, Public Employees Division 

 

____________________________  _______________________________ 

Ross Rivera, Fire Chief  Chris Conner, Business Representative  

 

____________________________  _____________________________________ 

Charles H. Odgers, Esq., City Attorney  Edward Bell, Bargaining Committee 
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Exhibit A 

 

 

EMPLOYEES 
HIRE 

RATE 

1 YEAR 

ANNIV 

2 YEAR 

ANNIV 

5 YEAR 

ANNIV 

10 YEAR 

ANNIV 

            

Account/Utility Clerk $15.50  $16.92  $18.29  $19.63  $19.83  

Administration Assist. I $13.50  $14.74  $15.94  $17.11  $17.28  

Administration Assist. II $15.50  $16.92  $18.29  $19.63  $19.83  

Animal Control Officer $16.06  $17.55  $18.96  $20.35  $20.56  

Assistant Sanitation $19.49  $21.28  $23.00  $24.68  $24.93  

Assistant Sexton $16.20  $17.69  $19.13  $20.52  $20.73  

Assistant Treatment Plant 

Operator 
$19.71  $21.52  $23.62  $26.23  $26.76  

Court Clerk $13.92  $15.13  $16.35  $17.55  $17.72  

Engineering Tech $14.80  $16.25  $17.57  $18.85  $19.03  

Equipment Operator I $19.03  $20.78  $22.47  $24.11  $24.35  

Equipment Operator II $19.32  $21.09  $22.80  $24.47  $24.71  

Equipment Operator III $19.60  $21.40  $23.14  $24.82  $25.07  

Landfill Gate Clerk $14.91  $16.29  $17.61  $18.89  $19.08  

Mechanic $19.07  $20.83  $22.52  $24.17  $24.41  

Senior Court Clerk $15.50  $16.92  $18.29  $19.63  $19.83  

Service Worker I $16.06  $17.55  $18.96  $20.35  $20.56  

Service Worker II $16.83  $18.39  $19.88  $21.34  $21.55  

      
 

     

      Landfill Lead $26.69  

    Maintenance Lead $26.64  

    Streets Lead $26.69  

    Treatment Plant Lead $26.30  
    

Water/Sewer Lead $26.30  

    
 

      

 

*This reflects the net increase to the employee of .50%, after deducting 0.625% increase in the 

employee's contributions to PERS. 
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MEMORANDUM OF UNDERSTANDING 

 

THIS AGREEMENT, made and entered into this ____ day of ________, 2019, pursuant 

to NRS 288.150(2)(w) by and between the City of Ely, a municipality incorporated in the County 

of White Pine, State of Nevada, by and through the Mayor and City Council, hereinafter referred 

to as “the City” and Operating Engineers, Local 3, the recognized exclusive bargaining agent for 

the City Fire Department Bargaining Unit, hereinafter referred to as “the Union”. 

WITNESSETH: 

 WHEREAS, the City and the Union have, pursuant to Article A to the Collective 

Bargaining Agreement entered into by the parties effective July 1, 2018, negotiated a 1.5% 

increase in wages effective July 1, 2019; and  

 WHEREAS, pursuant to Article A to the aforementioned Collective Bargaining 

Agreement, the City and the Union must reduce their agreement into a Memorandum of 

Understanding; and 

 WHEREAS, the City of Ely pays both the employer and employee contributions to the 

Public Employees Retirement System pursuant to NRS 286; and  

 WHEREAS, the City was notified by the state of Nevada Public Employees Retirement 

System that they are increasing the contribution for Police/Fire by two percent (2%) effective 

July 1, 2019 based upon actuarial calculations; and  

 WHEREAS, pursuant to NRS 286.421 each employee is responsible for one percent 

(1%) of the increase in the PERS contribution; and  

 WHEREAS, in order for each employee not to lose one percent (1%) of their gross 

wages and to provide the employees with some increase in wages, the City and the Union agree 
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that a one and one-half percent increase in wages will result in the employees receiving a one-

half percent increase in wages; and 

 WHEREAS, as the City already pays both the City and the Employee’s portion of PERS, 

contributions, this will result in an overall increase in pay and benefits of two and one-half 

percent;  

 NOW THEREFORE, in consideration of the aforementioned increase, the Parties agree 

as follows: 

1. Exhibit A to this Memorandum of Understanding to the Collective Bargaining 

Agreement effective July 1, 2018 to June 30, 2020 shall reflect a one-half of one percent increase 

in wages.  Attached hereto and incorporated by reference is the new pay scale effective starting 

July 1, 2019.   

Entered into this ______ day of ____________________,2019 by: 

City of Ely Fire Department    OPERATING ENGINEERS LOCAL UNION 

      No. 3 of the IUOE, AFL-CIO 
 

____________________________  _______________________________ 

Jennifer Lee, Acting City Administrator  Russ Burns, Business Manager 

 

____________________________  _______________________________ 

Melody Van Camp, Mayor  Jim Sullivan, Rec.-Corres. Secretary 

 

____________________________  _______________________________ 

Marion Hansen, Mayor Pro Tem  Tim Neep, Public Employees Division 

 

____________________________  _______________________________ 

Ross Rivera, Fire Chief  Chris Conner, Business Representative  

 

____________________________  _____________________________________ 

Charles H. Odgers, Esq., City Attorney  Patrick Stork, Bargaining Committee 
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EXHIBIT A 

 
     Effective July 1, 2019* 

      

 

Hire Rate Year 1 Year 2 Year 5 
10 years 

Plus 

      Firefighter Base Rate $22.11  $23.44  $24.84  $26.34  $26.60  

Annualized $48,696.09  $51,620.16  $54,705.40  $58,000.68  $58,573.45  

Bi-weekly $1,872.93  $1,985.39  $2,104.05  $2,230.80  $2,252.83  

 
    

 
Firefighter with Fire Insp. $22.44  $23.79  $25.21  $26.73  $27.13  

Fire Insp. = 2% incr. base $49,670.01  $52,390.61  $55,521.89  $58,863.49  $59,744.92  

Bi-weekly $1,900.88  $2,015.02  $2,135.46  $2,263.98  $2,297.88  

      
Firefighter with both     $27.67  

Both AEMT & Inspector     $60,929.34  

Bi-weekly     $2,343.44  

      *This reflects the net increase to the employee of .50% increase, after deducting 1.0% increase in 

the employee's contribution to PERS 
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BILL NO. 2019-02 

ORDINANCE NO. 719 

 

 An Ordinance amending Title 1, Chapter 6 adding a new section identified as 1-6-6 

titled Requirement to be a Resident of White Pine County within six (6) calendar months of 

being hired as an employee of the City and excluding the requirement for current 

employees.     

 

 WHEREAS, N.R.S. 266.105 empowers the Ely City Council to pass ordinances 

necessary for the municipal government and the management of the affairs of the City, for 

execution of all powers vested in the City, and for making effective the provisions of Chapter 

266 of the Nevada Revised Statutes; and  

 

 WHEREAS, the City of Ely is a remote municipality; and  

 

 WHEREAS, as a matter of local concern, the City needs to ensure that its employees 

have a bona fide residence within White Pine County, not only to support the community which 

pays the employee’s wages and benefits, but also to provide emergency response, if necessary; 

and  

 WHEREAS, the U.S. Supreme Court has held that it is not a violation of the U.S. 

Constitution under the Due Process Clause or the Equal Protection Clause to require an 

employee to live within the jurisdiction of the municipality since that requirement is not 

“irrational.” McCarthy v. Philadelphia Civil Service Commission, 424 US 645 (1976) (that a 

residency requirement for a public employee does not violate the constitutionally protected right 

of interstate travel); and 

 

 WHEREAS, the residency requirement for bargaining unit employees establishes a term 

and condition of employment and on that basis under NRS 288.150, especially as it could result 

in the termination of an employee hired after implementation of the residency requirement; and 

 

 WHEREAS, the purpose of this Ordinance is to establish the residency requirement and 

procedures for enforcement for both bargaining unit and non-bargaining unit employees. 

 

 NOW, THEREFORE, the City Council of the City of Ely DOES CREATE ELY 

CITY CODE TITLE 1, CHAPTER 6 SECTION 6 AS FOLLOWS: 

 

 Section 1. Ordinance Enactment. 

 

1-6-6-1: PURPOSE: 

 

A. The purpose of this Ordinance is to ensure that employees, including appointed 

employees, hired after February 13, 2019, obtain residency in White Pine County, Nevada within 

six (6) months of being hired by the City. 
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B. This requirement is not only to support the tax base which pays employees’ wages and 

salaries, but also, due to the remoteness of the City of Ely, that employees be able to respond in 

emergency situations in a timely manner and that they be able to work their assigned shifts. 

 

1-6-6-2: REQUIREMENT: 

Effective February 13, 2019 and thereafter, unless repealed, amended or modified by the City, all 

new hire employees, including employees covered by collective bargaining agreements, shall be 

required to prove they have established and will maintain a bona fide residence within White 

Pine County for the term of their employment.  The failure to obtain and maintain such residency 

shall be grounds for involuntary termination. 

 

1-6-6-3: ACTUAL RESIDENCY AND DOMICILE REQUIREMENTS: 

A. For purposes of this Ordinance and the requirement for affected employees to be bona 

fide residents, the City shall use the following terms in determining if the employee meets this 

requirement: 

 

1. Actual Residency:  “the place where a person is legally domiciled and maintains 

permanent habitation” as interpreted by Nevada courts under NRS 281.050(7) (even though 

employees are not “candidates” this provides the clearest definition for purposes of the intent of 

this Ordinance), meaning a physical presence in White Pine County. 

 

2. Domicile:  this requires an intent to permanently remain in White Pine County 

during the duration of employment and is not interrupted by temporary trips, vacations or 

interruptions in residency during the term of employment. 

1-6-6-4: VERIFICATION REQUIRED: 

Employees hired or appointed after February 13, 2019 are required to file with the City Clerk or 

designee, verification of actual residency no later than six months after they begin working for 

the City.  Actual residency may be established by showing any of the following documents, 

including but not limited to, a copy of a rental/lease agreement, mortgage, utility bills (electric, 

water, sewer or landfill) in their name, registration to vote in White Pine County, a copy of their 

Nevada driver’s license exhibiting an address within White Pine County, or any other manner of 

documentation showing the employee has a permanent residence within White Pine County and 

intends to remain here indefinitely. 

 

1-6-6-5: FAILURE TO PROVIDE PROOF OF ACTUAL RESIDENCY AND 

LEGAL DOMICILE WITHIN WHITE PINE COUNTY AFTER SIX 

MONTHS OF EMPLOYMENT AND FAILURE TO MAINTAIN SUCH 

RESIDENCY AND LEGAL DOMICILE: 

A. An affected employee required to provide bona fide proof of actual residency and legal 

domicile must do so prior to the expiration of his/her probationary period.  The failure or refusal 

of an employee to provide such proof shall be grounds for involuntary termination during the 

probationary period.  The probationary employee shall not be entitled to file a grievance for 

his/her involuntary termination while on probation. 
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B. The City retains the sole and exclusive right to require any employee hired after February 

13, 2019, following completion of probation, to provide proof of actual residency and legal 

domicile within White Pine County.  The City, in its sole discretion, may involuntarily terminate 

such an employee after completion of his/her probationary period, for failure to provide 

necessary proof of actual residency and legal domicile within White Pine County, or if the 

employee does not maintain an actual residence with an intent to remain indefinitely. 

 1. If such an employee who is terminated is covered by a collective bargaining 

agreement, the terms of the collective bargaining agreement shall apply to processing of 

grievances for the involuntary termination. 

 2. If such an employee is not covered by a collective bargaining agreement, the 

employee shall be entitled to grieve the termination as outlined in the City of Ely Personnel 

Manual, then in effect, under section 10, titled Disciplinary Actions and Appeals.  

Section 2. Effective Date. This ordinance shall become effective twenty (20) 

days after its passage, approval and publication according to law. 

 

Section 3. Proposing Parties. The foregoing ordinance was proposed by City 

Council member Marion J. (Sam) Hanson, at the regularly scheduled meeting of the Ely City 

Council on February 14, 2019, read by title and referred to the City Council of the City of Ely, as 

a committee of the whole. 

 

Section 4. Notice.  Notice of filing of such ordinance was duly given by 

publication as required by law. 

 

Section 5. Reading.  It was read in full at the regular meeting on ___________ 

and adopted by the following vote: 

 

VOTE:   AYES:  ________________ 

 

    NAYES:  ________________ 

 

    ABSENT:  ________________ 

 

    ABSTAIN:  ________________ 
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   Approved this _____ day of _________________, 2019 

 

 

     ___________________________________ 

     MELODY VAN CAMP, MAYOR 

 

ATTESTED TO BY:    Approved as to form and content: 

 

 

_______________________________  _______________________________ 

Jennifer Lee, Acting City Clerk   Charles H. Odgers, Esq., City Attorney 



 *City of Ely is an equal opportunity provider and employer* 

               

                                             CITY OF ELY                     

                            501 Mill Street Ely, Nevada 89301 
                                                                  City Hall (775) 289-2430 - Fax (775) 289-1463                                                   

 
  

February 7, 2019 

 

TO: MAYOR VAN CAMP AND CITY COUNCIL MEMBERS 

 

FROM: MIKE CRACRAFT 

PARKS, CEMETERY & RECYCLING JANUARY 2019 REPORT 

 

PARKS 

 

We’ve been doing snow removal in playground areas and helping Road Department 

when they need it. There are no issues.  

 

CEMETERY 

 

During January we had 4 services and the Cemetery Crew did an excellent job.  

 

RECYCLING CENTER 

 

As of today, we have 163 bales of cardboard, 9 bales of paper, 5 bales of plastic and 11 

bales of aluminum.   

 

MAINTENANCE 

 

We continue to maintain vehicles.  

 

If there are any concerns, suggestions, or comments, please call me at any time.  

 

      Mike Cracraft 

      City Parks/Cemetery/Recycling Leadman  
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                                     CITY OF ELY                     
501 Mill Street Ely, Nevada 89301 

City Hall (775) 289-2430 - Fax (775) 289-1463 
 

  

 

Date:        Feb 7, 2019 

 
To:               Mayor VanCamp 

                  City Council Members 
                   
 
From:        Russell Merritt - Street Department Leadman                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                         
 
Subject:    Monthly Report – Street Department 
 

                                           STREET DEPARTMENT 
 

During the month of Jan the street department plowed and removed snow, salt sanded residential streets. 

Replaced and put in new street signs, repaired and serviced equipment (snow plow, dump truck, loader).We 

also swept city streets, inspected and replaced light bulbs and sensors in street lights. 

 

During the month of Feb we will continue the daily maintenance of city streets (crack sealing, sweeping), 

removing snow and sanding as needed. We will continue replacing old signs and making repairs to street 

lights, and keeping DI’s clean of debris. 
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